POSITION DESCRIPTION FOR REGION 6 GOLD CHAIR

1.  Introduction

· The Region 6 Graduates of the Last Decade Chair is appointed by the incoming Director to a two-year term of office concurrent with the Director’s, and confirmed by the Region 6 Executive and Operating Committees.

· The GOLD Chair is responsible for building and supporting GOLD Affinity Groups throughout Region 6.

2.  Mission

· The primary goal of the GOLD program is to provide support for graduates as they enter and initially develop their engineering careers.

· Retaining recent graduates as IEEE members is a secondary goal.

· Goal attainment is achieved when all Region 6 GOLD Groups are fully functional, and others are under consideration.

3.  Qualifications

· The GOLD Chair shall be of member grade and reside within Region 6.

· Prior experience as a Student Branch officer is highly desirable.

· Strong interest in outreach to support the program is necessary.

4.  Duties

· Chair Region 6 GOLD activities focused on members within 10 years of graduation

· Develop strategies to bridge the transition from Student Member grade

· Promote strategies to retain and recruit graduating students and recent graduates, to develop volunteer leadership from within this group

· Insure that GOLD groups are active and well integrated with their Sections

· Develop a GOLD group organizational model or template

· Develop counseling support for GOLD members.
· Develop recognition techniques for GOLD members.
· Promote GOLD goals within the Region

· Measure, track, and report on GOLD program effectiveness

5.  Budget

· The GOLD Chair is supported by Region 6 funding.

· Expenses are carefully tracked with assistance of the Treasurer.

· Needs are coordinated to insure program growth.

6.  Interactions

· The GOLD Chair reports to the Director, and coordinates with members of the Region 6 Executive and Operating Committees as necessary to accomplish goals.

· Primary interactions are with the leaderships and members of GOLD groups.

7.  Resources

· The Director and Executive Committee members are key contacts

· The past GOLD Chair is a mentor

· Region 6 Bylaws, the RAB Operating Manual, and the GOLD web site are resources.

8.  Sample Products

· Prior meeting agendas and minutes, and reports

· An organizational template

9.  Accountability

· The GOLD Chair reports to the Director; and is responsible for accomplishment of goals.

· Performance is reviewed on an ongoing basis through interaction and reports, by the Director and the Executive Committee.

