POSITION DESCRIPTION FOR REGION 6 EDUCATION CHAIR

1.  Introduction

· The Region 6 Education Chair is appointed by the incoming Director to a two-year term of office concurrent with the Director’s, and confirmed by the Region 6 Executive and Operating Committees.

· The Education Chair organizes educational offerings and programs for members.

2.  Mission

· Specific goals

· Goal attainment

3.  Qualifications

· The Education Chair must be of Member level or higher, and a resident of Region 6.

· Broad experience with educational institutions, and the continuing education needs of members is necessary.

· Demonstrated capability

· Ability to work with others

· Commitment to mission

4.  Duties

· Chair Region 6 Educational Activities Committee composed of Area and Section representatives

· Encourage educational activities and initiatives within the Region

· Identify continuing education opportunities for members

· Assist in the development of seminars and tutorials 

· Coordinate educational activities with the Educational Activities Board, Areas and Sections

· Enhance communications between Areas, Sections, and IEEE overall on educational activity issues

· Attend Region 6 meetings requiring occasional travel

· Periodic reporting

5.  Budget

· Educational activities are funded by Region 6 and the Educational Activities Board

· Needs are identified and proposed for support

6.  Interactions

· Primary interactions are with Educational Activity Committee members and leaders at Area and Section levels

· Contact is maintained with EAB members and staff 

· Interactions with members at large

7.  Resources

· The Director and other Executive Committee members provide support

· Mentors include the Director, Director-Elect, past Director, and past Educational Activity Chairs

· IEEE governing documents

· Extensive IEEE online references are available.

8.  Sample Products

· Prior educational products

· Seminar and tutorial models

9.  Accountability

· The Educational Activities Chair responds to and serves at the pleasure of the Director

· The Director and Executive Committee review progress on an ongoing basis

· Evaluation criteria include a significant range of ongoing educational activities within Region 6

