POSITION DESCRIPTION FOR REGION 6 DIRECTOR-ELECT

1. Introduction

· The Region 6 Director-Elect is elected by the membership to a two-year term of office concurrent with the Director’s, and assumes the Director position automatically when it is vacated.

· The Director-Elect provides continuity in Region 6 leadership, supporting the Director as requested

· The Director-Elect is a general vice chair and director-in-training.
· Extensive travel may be required

2. Mission

· Region 6 mission support goals and milestones are assigned by the Director

· Goal attainment allows the Director greater extension of that office

· Orientation in the roles of Region 6 Director and Delegate to the IEEE Board of Directors, Regional Activities Board, and the IEEE-USA Board

3. Qualifications

· A nominee for Region 6 Director-Elect must be a Senior Member or Fellow of IEEE, and a resident of Region 6

· Broad experience gained from participation in IEEE activities is required

· A demonstrated capability to achieve, the ability to work with others, and a commitment to mission are required

· An employer commitment of support is required for the term of office as Director

4. Duties

· The Director-Elect performs all duties and obligations of the Director in the Director’s absence, and assumes Director’s office in the event of a vacancy 

· Participates in any Region 6 capacity at the Director’s request

· Becomes familiar with the Region 6 Budget
· Keeps abreast of all Region 6 activities to assure a smooth transition

· Participates in strategic planning activities covering the future term as Director

· Becomes oriented with the IEEE Board of Directors, the IEEE-USA Board, and the Regional Activities Board
· Participates on RAB standing and review committees
5. Budget

The Director-Elect is supported by Region 6 Funding

6. Interactions

· The Director-Elect works closely with the Director.

· Broad interaction within the Region is performed to become acquainted with members and familiar with all organizational units.

· Interaction is conducted as possible with the major IEEE Boards, and with IEEE Staff members.

7. Resources

· The Director and Past Director are mentors

· Region 6, RAB, and IEEE governing documents are important resources

· Prior budgets, meeting minutes, and reports

· IEEE Staff

8. Sample Products

Prior documents furnish valuable guidance

9. Accountability

The Director and the Region 6 Executive Committee review and guide products and orientation progress.

